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T h e  P M 
Gazette team 
spoke with 
Dr David E. 
Walker,  the 
r e c e n t l y 
a p p o i n t e d 
D e p u t y 
A s s i s t a n t 
Secretary of 
the Air Force 
for Science, 

Technology, and Engineering, Office of 
the Assistant Secretary of the Air Force 
for Acquisition, Washington, D.C.  In 
this interview, Dr Walker shares his 
vision for the Air Force Science and 
Technology and Engineering Enterprise.   
In addition he shares some leadership 
advice for our scientist and engineers.  
 
Q. What is your 
first impression, in 
the short time 
you’ve been in 
AQR?  
 
R.  In AQR I have the opportunity to 
impact Air Force acquisition from two 
different perspectives: from the Science 
and Technology side as the Air Force’s 
S&T executive and the program 
engineering side as the Chief Engineer 
for the Air Force. The two perspectives 
blend together in some ways but in a lot 
of ways they are completely different 
paths. The S&T side is really laboratory 
focused and the engineering side 
encompasses the entire Engineering 
Enterprise: Systems Engineering, the 
Specialty Engineers, Sustainment and the 
Engineering technician roles that we 
have.  What I’m finding is that the 
engineering side—which used to be one 
of the strong points of the Air Force—
is no longer looked at as one of our 
main program focuses. When I was in 

SAF/AQX, one of the things I found was 
that we’ve really emphasized the 
development of Program Managers…
we’ve re-written all of our instructions 
(including AFI 63-101) to lay out what 
their roles and responsibilities are and 
how they manage their domain. We 
focused on how well they were 
executing their money and whether or 
not they were delivering something of 
value.  Now that I am leading AQR, I 
have a different perspective--not only 
do we need to know if they are 
delivering something but we also need 
to know if it is the right thing and does 
it work. I’m trying to figure out how we 
can get the right engineers in the right 
place at the right time to provide sound 
technical advice to Program Managers 
and ultimately, the Milestone Decision 

Authority. That is 
critical.  
 
Q. What is are 
your top priorities 

and vision for Air Force Science, Technology 
and Engineering in the coming year? 
 
R. Based on the first hat I wear as the 
Air Force S&T Executive, I believe the 
Air Force Research Laboratory (AFRL) 
has a very sound research program that 
we build upon every year.  After holding 
several positions within the laboratory, 
including the Director of the Materials 
and Air Vehicles Directorates and as 
the Vice Commander, the biggest 
problem that I had was connecting to 
the rest of the Air Force…getting the 
MAJCOMs to articulate what it is they 
want AFRL to do for them.  When I 
moved to AF/A8, I had the opportunity 
to influence the Core Function Master 
Plans and one accomplishment was to 
insert a requirement for Core Function 
Lead Integrators to define their 

(Continued on Page 3) 

“Almost Summer!!”  
It is almost summer and time for 
vacations and relaxing around the pool, 
but the PM Gazette will continue to 
provide PMs with the latest and greatest 
information throughout the summer!! 
 
In this edition of the PM Gazette, you will 
learn about the direction the AF S&T & 
Engineering communities will be heading 
in under the new leadership of Dr. David 
Walker, Deputy Assistant Secretary of 
the Air Force for Science, Technology, 
and Engineering.  As PMs we understand 
the criticality in having the best technical 
advice & engineering support in order to 
deliver systems on time and on budget.  
 
You will also find in this edition a Thank 
You from Mr. Frank Kendall, OUSD
(AT&L), based on the progress cited in a 
recent GAO report in controlling cost in 
programs.  In addition to thanking the 
workforce, Mr. Kendall also notes that 
the work is not done yet and will become 
more challenging in the future.   
 
In order to meet those future challenges, 
Mr. Kendall has rolled out Better Buying 
Power 2.0.  Read about the tenets of BBP 
2.0, what our AF acquisition leadership’s 
perspective is on it, and how we are 
implementing BBP 2.0 within the AF. 
 
Last but not least, PMs who are trained 
and experienced are important to a 
program’s success.  Read the Acquisition 
Training FAQs to understand how 
training is being impacted by the current 
budget and personnel environment.  
 
       V/R Bob Martin  
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Introducing Better Buying Power 2.0 by Lt Col Jason Rusco, SAF/AQXC  
The Under Secretary of Defense for Acquisition, Technology and Logistics, Mr. Frank Kendall, released a memorandum on 
the implementation of Better Buying Power (BBP) 2.0 on April 24. The memo reiterated the seven tenets of the BBP 
initiative and encouraged workforce members to apply their principles to future acquisition programs in order to achieve 
greater efficiency and productivity in defense spending. The “draft phase” for BBP 2.0 began last November when Mr. Kendall 
released his initial seven Focus Areas to the Acquisition Workforce and Industry which allowed a 60 day period for unfiltered 
questions, comments and suggestions. Through OSD/AT&L’s analysis and incorporation of your comments/suggestions, Mr. 
Kendall has now released the final product. To see the BBP 2.0 Memorandum, visit: Acquisition Excellence and Change Office       
 
There are 7 Focus Areas and 34 total initiatives. The Focus Areas are: 

¨ Achieve Affordable Programs 
¨ Control Costs Throughout the Product Lifecycle 
¨ Incentivize Productivity & Innovation in Industry and Government 
¨ Eliminate Unproductive Processes and Bureaucracy 
¨ Promote Effective Competition 
¨ Improve Tradecraft in Acquisition of Services 
¨ Improve the Professionalism of the Total Acquisition Workforce 
 

Throughout the last month, Mr. Kendall has discussed BBP 2.0 with the acquisition workforce, industry, and congressional 
staff. Mr. Kendall has said that “BBP is about creating efficiencies, in large part through an emphasis on implementing basic 
acquisition practices and policies in a smart and professional manner.” He has also stated that while all of the Focus areas in 
BBP 2.0 are important and contribute to improved acquisition outcomes, particular attention should be focused on 
continuing to increase the cost consciousness of the acquisition workforce.   Ideally, getting more value for the taxpayers’ 
dollar in today’s environment is the overarching focus. To see the video of Mr. Kendall’s BBP 2.0 rollout, visit: http://
view.dau.mil/dauvideo/view/eventListing.jhtml?eventid=3063 
      
So what has the Air Force done since Mr. Kendall’s BBP 2.0 Roll out and how can you do your part? SAF/AQ has identified 
Leads and Action Officers responsible for analyzing every Service level task within each initiative listed in the BBP 2.0 
Memorandum. The Leads and AOs will be responsible for delivery of a final product that may include policy and guidance to 
the field in support of promoting and implementing the initiative they are working. To obtain a full list of leads and AOs for 
BBP 2.0 tasks and the information listed above, visit the SAF/AQXC portal at: Acquisition Excellence and Change Office  
      
Dr. William LaPlante, SAF/AQ Principal Deputy, has fully embraced the Focus Areas and initiatives in BBP 2.0, "Better Buying 
Power 2.0 represents the foundation of how we will perform acquisition in the Air Force, and Lt Gen Davis and I are 
committed to its implementation across our programs and organizations."  His expectation of the Acquisition workforce is to 
promote and imbed these initiatives in all facets of their programs and in daily management. If you have a good example of 
how your program is implementing these initiatives or need further guidance on an initiative, refer to the list of AOs at the 
link above for a point of contact or you can send your input/question direct to me jason.rusco@pentagon.af.mil 

Nominations Sought for OSD(AT&L) Acquisition Awards By Capt Bryan Sparkman, SAF/AQH 
The call for nominations is in the field for the 2013 David Packard Excellence in Acquisition Award, the Defense Acquisition 
Workforce Individual Achievement Awards, and the Defense Acquisition Workforce Development Award.   PEO, 
MAJCOM, FOA and DRU nominations are due to SAF/AQH on 1 July.   For more information, see Awards and 
Recognition, AT&L Awards, in the Career/APDP section of the Acquisition functional area on the AF Portal.   

Message from Mr Frank Kendall to the DoD Total Acquisition Workforce  
 The GAO has just released its annual report on defense acquisition, and for the first time in my memory notes the progress 
the Department has made in controlling cost on our programs.  This is a direct result of the work you have done and I want 
to thank you  and congratulate you all on the progress we have made.   As the GAO notes, concepts like “should cost” 
where every manager works to identify specific ways to reduce costs and then proactively attacks those targets are being 
applied successfully.  We are requiring demonstrated performance before we make investments decisions.  We are taking the 
time to negotiate sound business deals.  While I want to applaud the progress we have made, I also want to acknowledge 
that our work is not done and in fact is becoming even more challenging.  We are now swimming upstream against the 
inefficiencies that sequestration is imposing on us and the debilitating impact of the expectation of furloughs across our 
workforce.  In this tough climate...BBP 2.0 ….is the next step in our effort to continuously improve the way we do business.  
Why now, you may well ask, with all the problems we are being forced to cope with?  The answer is the same as it always 
has been and always will be-because our warfighters and the American taxpayer depend on us. Again congratulations on the 
progress you have made.  We are getting better business deals-deals that treat industry fairly and deals that increase the 
value we receive for our resources.  As those resources shrink the DoD is counting on us to do even more-and we will.  
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capability gaps and also work with the Lab to define S&T 
priorities to address these gaps.  With requirements in place, 
the Lab can work together with the MAJCOMs and the 
CFLIs to determine which S&T programs to support. This 
has been building slowly. The Lab has worked hard on 
prioritizing their technology efforts.  The first year the Lab 
said, “these are our programs and we’ll lay them into 
whatever your problem set is.” The second year, the Lab 
said, “let’s realign our programs to the Air Force priorities 
that the CFLIs have laid out.” The process is continuing to 
improve as we move into the FY15 POM planning…the Lab 
has continued to align their programs to the top capability 
gaps identified by the CFLIs. The good news is the Lab was 
not really too far off base in what they were already doing.  
Obviously, the Lab has a lot of smart people who can see 
where the Air Force is going, but there are still adjustments 
that can and will be made.  It’s been key to make visible the 
connections between what AFRL is doing and the needs of 
the CFLIs.  Maj Gen McCasland and his Capability Leads in 
the Laboratory have done a wonderful job of working this 
issue and will continue doing this as time goes on.  As we 
transition the Lab commander from Maj Gen McCasland to 
Maj Gen Tom Masiello this summer, I don’t see this 
momentum changing. 

Now on to the Engineering side…it has been brought to my 
attention by senior OSD and Air Force leadership that Air 
Force Engineering is not the strong engineering capability 
that we once had. Moreover, sometimes Air Force engineers 
are not supported in the acquisition process to the level they 
should be.  Now, that is not to say we don’t have good 
engineers in the Air Force! In fact, there are outstanding 
engineers in the Air Force and we have pockets of 
excellence all across the Acquisition Enterprise.  The 
problem is we also have big engineering capability gaps in the 
Air Force… some of the areas that the Air Force was strong 
in have now been 
divested, such as 
manufacturing and 
p r o d u c i b i l i t y 
engineers.  Previous 
senior Air Force 
leadership in the mid-1990s had focused on building an 
organic acquisition workforce of Program Managers, 
Financial Managers and Contract Managers.  The idea was 
that engineering expertise is something the Air Force can 
buy through contractors…but in reality what we can’t buy is 
technical judgment and technical advice.  The Air Force is 
now in the position where we don’t have a strong technical 
workforce in all the areas that are needed to be able to 
provide sound technical advice.  As the Air Force’s Chief 
Engineer, I am working to turn the tide on this so we have 
started an engineering study with the goal to reexamine the 
engineering workforce.  At its foundation is that engineering 
in the United States Air Force has to support the Program 
Manager.  Anything that Air Force engineers do that does 

not support our program managers in building better 
systems faster and cheaper is not value added…everything 
we do has to be designed with that end in mind.  By the 
same token, we must be able to provide sound technical 
advice to the Milestone Decision Authority whether it be the 
PEO for some, the Service Acquisition Executive, or AT&L. 
It’s not a secondary path that allows engineers to override 
the Program Manager…rather it is a path for getting the 
necessary technical information to those who need it 
including Program Managers and all the way to senior 
leadership.  
 
We’re examining the 
engineering workforce 
starting with four “big 
rocks.”  The first one is 
defining the roles and 
responsibilities at each 
l e v e l  f r o m  t h e 
h e a d q u a r t e r s , 
MAJCOMs, to the 
Centers. After we have a good understanding of what is 
working well in engineering, we’ll ensure it is incorporated 
into policy.  The second piece we’re examining is the 
decision-making authorities that need to be in place for 
engineering and how best to communicate information up 
and down the chain. 
 
The third “rock” is to examine all of the engineering 
processes and tools that we have available. The standup of 
the Air Force Lifecycle Management Center (AFLCMC) is a 
great example because there are three acquisition centers 
and the three logistics centers that all do engineering.  We 
now have the opportunity to create a consistent process 
with common tools in order to do Air Force wide buys…so 
if you move from base to base or from program to program 
you have some consistency in how we operate.  The fourth 

big “rock” is to 
addre s s  wh i ch 
competencies we 
n e e d  i n 
engineering… what 
exists now and what 

gaps need to be filled in order to maintain and reward the 
engineering workforce.   The goal is to truly fix engineering 
across the Air Force…this is a ten year program not a six 
month or a year-long mandate.  We have to figure out how 
to really take advantage of the good work that its being done 
out there and then fix those voids that are identified.   
 
Another of my priorities is the S&E workforce.  As the 
Functional Manager for S&Es, my goal is to create a 
development path for promising individuals, those who have 
risen to the top of their field, and ensure that we’re 
developing them to be leaders in the career field.  One of my 
concerns is that there’s been a real push to move S&Es into 

(Continued from page 1) 
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“At its foundation is that engineering in the United States Air Force has to 
support the Program Manager.  Anything that Air Force engineers do that does 

not support our program managers in building better systems faster and cheaper 
is not value added…” 
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the Program Management career path.  While having 
program managers with MBAs is great, we also need to have 
a core set of engineers who have advanced degrees, both at 
the Master’s and the PhD level, who are technical experts. 
We need sound technical leaders who can provide technical 
advice up through the PEO and up through the Engineering 
chain so we’re sure to have the best technical content in  
our programs.   
 
On the other side of the S&E workforce, we have the 
analyst.  I work with AF/A9 to ensure that we’re not slighting 
that side of the workforce.  Our analyst workforce is an 
important piece…we are doing the studies and analysis work 
to support all the MAJCOMs as well as the HAF in making 
decisions which 
then flow back 
into in the Air 
Force as a whole. 
Just like on the 
S&E side, we need top notch analysts for the success of the 
Acquisition Enterprise.  
 
Q. What do you think are your greatest challenges/rocks in your 
way to the ten year plan? 
 
R. The biggest challenge is the current budget situation.  
We’re facing sequestration now and that is affecting 
everything from personnel programs to acquisition programs 
to science and technology programs.  So first we’ve got to 
figure out how we’re going to get through FY13. Then, we’ll 
have to see what is going to come out of the FY14 
Appropriation from Congress and how we can regroup from 
there. 
 
At the same time, we’re undertaking several efforts to 
relook at the future of the Air Force.  The CSAF and SECAF 
have spearheaded the Strategic direction for our Service 
which fed into the SECDEF’s Strategic Choices Management 
Review over the last few months and now we’re headed into 
a Quadrennial Defense Review (QDR).  We really have to 
determine what we need our Air Force to look like in the 
future.  For the S&T community, we’ll have to make sure 
we’re aligned to whatever new strategy emerges. Are there 
efforts we need to get out of and are there efforts we need 
to start?  The work we’ve already done along the way in 
visualizing our future is helpful. A couple years ago, we 
drafted Technology Horizons which laid out the key areas of 
science and technology that the Air Force must focus on 
over the next two decades to enable technologically 
achievable capabilities for the Joint fight.  We also helped in 
the development of Cyber Vision 2025…this has helped us 
ensure our cyber S&T investments are where they need to 
be. Right now, we’re working with the Air Force Chief 
Scientist on Global Horizons…an S&T study to help us create 
an integrated Air Force-wide, near-, mid- and far-term S&T 
vision to advance revolutionary capabilities in support of our 
core missions.   So when you take all of these documents 

together, we’ve got guidance on where we need to go. We’ll 
just need to continue working it so we’re in line with where 
the CSAF and SECAF want to go. The bottom line is that 
innovation is what Air Force S&T is about…we’re truly 
leading in that regard. 
 
On the engineering side, one of the things that we’re really 
working on is trying to improve our Developmental Planning 
process.  A lot of work in bringing Developmental Planning 
back into the Air Force has been done over the past few 
years.  Now we’re focusing on the early systems engineering 
look and ensuring that we’re putting enough resources 
against it to do it right when we do Developmental Planning.  
We’re looking at concepts that span all the domains and 
ensuring that we’re just not getting very locked into our 

specific air, space, 
a n d  c y b e r 
solutions.  Instead 
we need to give 
the MAJCOMs 

and the SAE options as to how to solve problems, so that 
when you go into an Analysis of Alternatives (AOA), we’re 
really looking at all the feasible alternatives that are available 
to us.  Tying into that the cost portion of technology, we 
really need to learn to spend our money wisely.  How do we 
find the knee in the curve to get the best capability for the 
warfighter but at a cost that we can afford? That’s the real 
challenge.   
 
Q. Could you talk about your Science, Technology, Engineering 
and Mathematics (STEM) workforce efforts? 
 
R. Ensuring we have enough scientists and engineers is not 
just an Air Force concern…it’s really a National concern 
too. We’re the most 
technologically advanced 
air force in the world 
which makes recruiting, 
retaining and developing a 
STEM workforce a top 
priority for us. 
 
A few years ago, the 
N a t i o n a l  Re s e a r ch 
Council did a study that identified that we had a shortfall in 
the number of STEM educated people. The Air Force, not 
just the S&E community, but the Air Force as a whole used 
to have more officers that were STEM educated than were 
not.  We’ve dropped down to about a 43% STEM educated 
officer corps now.  To address this we developed Bright 
Horizons, an Air Force STEM workforce strategic roadmap. 
We asked a lot of questions like how many operators do 
you want to have that have this type of education?  You need 
to have a balance in your force.  You need historians, you 
need business majors, but you also need to have a lot of 
scientists and engineers in your operational fields because 
they bring a different way of thinking.        (Continued on page 5) 
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“... we need to give the MAJCOMs and the SAE options as to how to solve problems, 
so that when you go into an Analysis of Alternatives (AOA), we’re really looking at all 

the feasible alternatives that are available to us.”   
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When you look at the CSAF’s vision, if you really want to 
have innovators, you want people who think differently 
working together to come up with unique approaches to 
solving problems. You’ve got to have people from all the 
educational disciplines, but if you let your science and 
technology expertise atrophy out in the operational world, 
you lose that technical ability to innovate. 
 
From there, we worked with RAND on a study of what the 
real hard and soft requirements should be.  We went to 
Career Field teams and Functional Area managers and asked 
what they really wanted in terms of numbers of STEM 
educated personnel. We found that there is a real shortfall in 
the numbers that the senior leadership in the Air Force 
wants in their soft STEM requirements versus what we have 
on board.  That 
information is 
now being fed 
back into the 
officer classification guides to put those requirements in 
place so that when we do our accessions we are actually 
bringing people in with the balance that we are looking for.  
We’ll have the percentages of STEM educated people that 
we are actually targeting coming into the different career 
fields.  One good example is with the cyber field…we need 
STEM educated cyber operators; however, we also need 
some non-STEM educated people to be able to work the 
more social networking approach to cyber. It’s about getting 
the right mix.   
 
We’ve also been able to employ some great tools to build 
and recruit our STEM workforce. The Science, Mathematics 
and Research for Transformation (SMART) scholarship 
program has been a tremendous authority that the Lab has 
used very well, as well as the engineering community.  We’re 
really attracting some excellent talent and the good news is 
that they are staying beyond their commitments. In fact, we 
have about an 88% retention rate of our SMART talent, so 
that has been very successful.  The Air Force really has great 
opportunities to get people excited about science and 
technology…this ultimately helps us build the innovative 
workforce we need.  I really like having people come on-
board and get involved and see that we do a lot of exciting 
things in the Air Force.  We can bring people in and let them 
go “play” in a laboratory or go out and be on the flight line 
and see and touch airplanes.  We have so much to offer and 
that gets people excited about pursuing science and 
engineering careers.   
 
Q. What is your advice to the workforce, what can they do to 
progress personally on their career path as you chartered and as 
they engage as part of the program teams?  
 
R. From the individual scientist and engineer perspective, I’m 
looking for people to make the decision of what they want 
to be in life and pursue it.  If you really want to be a 
technical expert, pursue that.  Don’t get caught up in the 

idea that you absolutely have to be a program manager…
really hone your skills as an engineer.  We’re working hard 
to ensure that we build those paths to grow engineers to fill 
senior leader positions.  I’m not saying don’t learn how to be 
a program manager along the way because that will help you 
be a good senior engineer, but consider pursuing advanced 
technical degrees to really hone your skills in a certain area.  
 
From a perspective of how you fit into the system, know 
that you’ve got to do the job that you are in right now…and 
do it well.  If you are in a Systems Engineering shop, and you 
are doing the Systems Engineering work for the program, 
you’ve got to work to ensure that there’s sound design and 
verification.  You’ve got to ensure that the product we get at 
the end of the acquisition process is going to meet the 

requirements laid 
out from the 
beginning.  
 

If you are a discipline engineer then I’m looking for that same 
thing.  You need to provide sound engineering advice from 
your discipline and communicate it to your Program 
Manager through your engineering chain.  Take advantage of 
the engineering expertise that you have around your Center 
and around the Air Force.  We have senior leaders who are 
core engineering mentors who have “been there and done 
it”…take advantage of their expertise.  Talk to them and find 
out what they know and how they got to where they are 
now.  You can use what you learn to be more effective in 
your current job. 
 
We have tremendous opportunities for developing yourself 
through professional programs like the Intermediate and 
Executive Leadership Development Initiatives (ILDI and 
EDLI) and Civilian Developmental Education.  Also, I believe 
there should be a point in 
your career when you start 
thinking about gaining 
experience outside of your 
current area.  The Civilian 
Strategic Leader Program 
(CSLP) is focused on 
developing you and 
broadening you outside of 
your expertise.  There’s 
also great benefit to working in places like AF/A8…
experience in programming is something I think everyone 
should get in their Air Force career.  The whole goal is to 
get you out of your comfort zone and to let you understand 
the rest of the Air Force better.  So, when you go back into 
engineering or back into science you can really be a much 
more effective researcher or engineer or lead system 
engineer because you understand how the Air Force works, 
how what you do fits into the Air Force, and also who you 
can call when you need help. Building networks outside of 
your normal world will really behoove you in the future.    
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PM Gazette — Relevant and Timely Acquisition Information 

“The Air Force really has great opportunities to get people excited about science and 
technology…this ultimately helps us build the innovative workforce we need. ” 
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DAU registration for FY14 is now open – schedule your courses now!   
Course registration for FY 2014 opened on 15 May 2013.  With almost 150,000 acquisition workforce members in DoD, 
demand is always high, so you need to register quickly to increase your chance of getting the course you need on the dates 
you prefer.    
“ACQ Now DAU” applications are racked and stacked by priority, supervisor approval date and class start date (priority 1 
students – those who need the training to achieve the current required certification -- take precedence).  There are a limited 
number of seats in every resident class.  If you apply for only one class and only the first class offering, you may not get in.  
To help us match you to a class date, please apply for several offerings of the DAU course you need, especially for “popular” 
classes like ACQ 201B, CON 270, STM 303 and PMT 352B.  
Discuss your FY 2013 DAU training goals with your supervisor now, and submit your applications as soon as possible.  You 
can review the Acquisition Professional Development Program certification requirements and course information at http://
icatalog.dau.mil. 
If you need assistance, contact your local training manager first, or the AF Acquisition Training Office Help Desk at DSN 665
- 5900 / 210-565-5900 or acqnow@us.af.mil.  Register at https://www.atrrs.army.mil/channels/acqnow/ 

PM Gazette—Relevant and Timely Acquisition Information 

Acquisition Training FAQs 
Scott Harwood and Capt Ron Jenkins, SAF/AQH 

Q: TDYs have been cut due to sequestration.  What about my required DAU training? 
R: TDY funding for required DAU training is fully funded and has not been suspended.  Students with course registrations 
should proceed to resident courses as planned.  OSD(AT&L) considers required acquisition training mission-critical.  DAU 
training is centrally funded by OSD(AT&L), not the Air Force, even though our Acquisition Training Office manages the 
TDY funds.   
 
Q: How does furlough impact my TDY to required training? 
R: If you need to go TDY to required acquisition training, you’ll follow the school house schedule for furlough days.  Details 
will be in the individual course manager instructions sent to students a few weeks prior to the course start date.  The 
schools have adjusted the courses to be viable during furloughs, or they will not be held. 
 
Q: Why do I get to go TDY to acquisition training despite sequestration? 
R: OSD(AT&L), Mr. Kendall, has protected funding for required acquisition training (including TDY-to-school funding) as 
mission critical to support Better Buying Power 2.0 and continued progress on acquisition workforce revitalization. 
 
Q: What about courses that aren’t required for certification?   Can I still attend assignment-specific or currency training at 
DAU that isn’t required for certification in my current job? 
R: Yes, and you should.  Assignment-specific and currency trainings are centrally funded by DAU and are entirely separate 
from actions within a Service or agency to mitigate budget execution issues in FY13.  
 
Q: What’s an example of an assignment-specific course? 
R: An example would be the Advanced Software Acquisition Management course (SAM 301) for an individual in a PM coded 
position in a program office managing a software-intensive system.  Or the relevant international acquisition courses (see 
PMT 202, 203, 304) for  an individual in a PM coded position with responsibility for international elements of a program.  
For more information, see courses listed by type of assignment in the Core Plus Development Guide or  “Unique Position 
Training Standards” part of your position certification standard, at http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx. 
 
Q: I’m a new Air Force civilian new to acquisition (PM, Engineering, Life Cycle Logistics, Cost Estimating, Financial 
Management, TE or S&T).  Why should I take FAM-103 in residence at AFIT instead of ACQ-101 on line through DAU? 
R: We designed the AF Fundamentals of Acquisition Management course (AFFAM, AFIT FAM 103) to better prepare Air 
Force acquisition managers to do their jobs.  It covers everything you’d learn from ACQ 101, and adds key “how to” 
applications skills, including project management basics, and teaches how things work in the Air Force acquisition 
community.  Plus, it’s a great way to start building a network with Air Force acquisition colleagues from a variety of 
locations and mission areas.  Military personnel in the 61S, 62E and 63A AFSCs are automatically registered through the 
AFPC Officer Accession section at Randolph, while civilians must individually register using AFIT Now, https://
www.atrrs.army.mil/channels/afitnow/. The Air Force Acquisition Manager Career Field Education and Training Plan (CFETP) 
for civilian 1101s and military 63As requires enrollment in FAM 103 within the first month on the job.  AFFAM should be 
completed by 63As/1101s with between 0 - 3 months of acquisition experience.  It is required for all assigned to an 1101 
civilian internship program (now, Pathways Recent Graduates).   
 
Q: Is it true that 63As and 1101s can take the highly acclaimed Intermediate Project Management Skills Course (IPM 301) at 
AFIT instead of DAU’s Level II PM tools courses (PMT 251 and PMT 257)? 
R: Not only that, it’s required.  IPM 301 at AFIT offers a deeper foundation in everyday project management skills and 
topics, and provides a capstone project management simulation that integrates and applies those topics.  Per the 1 Aug 2012 
63AX and 1101 Acquisition Managers CFETP, IPM 301 is required training.  63AX and 1101 personnel should enroll in and 
attend IPM 301 between the 30 and 36th month point.  This course is centrally funded by SAF/AQH for 63AX and 101 
personnel, and other personnel on acquisition-coded positions may request to attend the course on a unit-funded basis, if 
space is available.  The ACQ Now Certification tool recognizes IPM 301 as equivalent to PMT 251/257 (but it’s better!). 
 
Q:  Where can I find more information? 
R:  Check out the Acquisition Program Management Career Field section and the Career/APDP section of the Acquisition 
functional area on the Air Force Portal.  Still more questions?  Contact your unit training manager or APDP POC.  APDP 
POCs can be located by selecting Career Points of Contact on the Career/APDP page in the Acquisition functional area on 
the AF Portal: https://www.my.af.mil/gcss-af/USAF/content/pocsoverview.   

https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE�
http://icatalog.dau.mil/favicon.ico�
http://icatalog.dau.mil/favicon.ico�
http://icatalog.dau.mil/favicon.ico�
http://icatalog.dau.mil/favicon.ico�
mailto:acqnow@us.af.mil�
https://www.atrrs.army.mil/channels/acqnow/�
http://icatalog.dau.mil/onlinecatalog/CareerLvl.aspx�
https://www.atrrs.army.mil/channels/afitnow/�
https://www.atrrs.army.mil/channels/afitnow/�
https://www.atrrs.army.mil/channels/afitnow/�
https://www.atrrs.army.mil/channels/afitnow/�
http://static.e-publishing.af.mil/production/1/saf_aq/publication/cfetp63ax-1101/cfetp63ax-1101.pdf�
https://www.my.af.mil/gcss-af/USAF/content/pocsoverview�

	Leadership interview with Dr David E. Walker
	By Mildred Bonilla Lucia, SAF/AQXC and Mercedes Fitchett, SAF/AQXC
	Vol. 3 Issue 4     	https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE          May/Jun 2013
	Vol. 3 Issue 4     	https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE          May/Jun 2013
	Vol. 3 Issue 4     	https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE          May/Jun 2013
	Vol. 3 Issue 4     	https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE          May/Jun 2013
	Vol. 3 Issue 4     	https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE          May/Jun 2013
	Vol. 3 Issue 4     	https://www.my.af.mil/gcss-af/USAF/site/ACQUISITION/ACE          May/Jun 2013


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


